Attachment A
On or about November 1, 2018, the Board certified Teamsters Local 653 as the exclusive
collective bargaining representative for all full time and regular part time drivers employed by the
Company at its Plympton, MA facility and its domicile locations in Bow, Exeter and Manchester
NH; Dracut, Peabody, Fitchburg, Springfield, Charlton and Hyannis MA; and East Greenwich, RI.
In the past six months, the Employer has violated and continues to violate the Act by:
1) Threatening and intimidating employees through “ride along” evaluations of drivers, which
the Company previously had not performed for several years. Suddenly, as the parties
negotiate their first collective bargaining agreement, the Company has resurrected this long
defunct practice. Employee Bryan Voci, a member of the negotiating committee, has
already been designated for two “ride along” evaluations in the last month. The Company
is retaliating against Mr. Voci on account of his support for the Union and role on the
negotiating committee.
2) The Company is now requiring drivers to complete questionnaires soliciting feedback
about areas of improvement for warehouse workers. This is a unilateral change in the terms
and conditions of employment, as well as a transparent attempt to create discord between
the drivers and the warehouse workers.
3) The Company has stated its intention to utilize “Telogis,” a fleet tracking software used to
monitor drivers’ idle time. This is a unilateral change in the terms and conditions of
employment, as well as a transparent attempt to intimidate bargaining unit members.
4) The Company has unilaterally changed the terms and conditions of the health insurance
offered by the Company. The Company is now requiring all employees with covered
dependents to “verify” their dependents’ eligibility. The Company is threatening to drop
all dependents who are not verified, without the option of re-adding the dependents until
2020. The Company has never required its employees to engage in any “verification”
process. The Company did not notify the Union of this change or provide an opportunity
to bargain.
5) The Company has unilaterally changed the tractor assignments for its senior drivers. The
Company did not notify the Union of this change or provide an opportunity to bargain.
Since the Union’s certification in November 2018, Sysco has been charged with numerous
unfair labor practices including but certainly not limited to unilateral changes in working
conditions, employee retaliation, intimidation and coercion arising from Union support, threats of
loss of benefits based upon union activity, promises and grants of pay raises and promotions in
order to influence the union election, and unlawful employee surveillance. The allegations in the
Union’s charges are numerous and egregious, and clearly interfere with the employees’ free choice
to organize and engage in the collective bargaining process.
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In light of the Company’s clear pattern of committing unfair labor practices intended to
prevent employees from engaging in concerted activities for the purpose of collective bargaining,
Teamsters Local 653 seeks a bargaining order as preliminary injunctive relief under Section 10(j)
of the Act.
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