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AGREEMENT 

 

 

 THIS AGREEMENT (“Agreement”) is entered into between SYSCO BOSTON, INC. 

(hereinafter the “Employer”) and TEAMSTERS LOCAL UNION NO. 653, affiliated with the 

International Brotherhood of Teamsters (hereinafter the “Union”), for itself and on behalf of the 

employees of the Employer covered by this Agreement. 

 

 

ARTICLE 1 

RECOGNITION AND UNION SECURITY 

 

1.1  Recognition: The Employer recognizes the Union as the sole and exclusive 

collective bargaining agent for all full-time and regular part-time drivers, including route drivers, 

resident route drivers, shuttle drivers, resident shuttle drivers, straight truck drivers, specialty 

drivers, and hot shot drivers, employed by the Employer at its Plympton, MA facility and its 

domicile locations in Bow, Exeter, and Manchester NH; Dracut, Peabody, Fitchburg, Springfield, 

Charlton, Seekonk and Hyannis, MA; and East Greenwich, RI, but excluding office clerical 

employees, sales employees, routing employees, fleet maintenance employees, guards, and 

supervisors as defined in the National Labor Relations Act, as certified by the National Labor 

Relations Board in Case 01-RC-226936.   

 

1.2 Union Security:  All present employees who are members of the Union on the 

effective date of the Agreement, or on the date of execution of this Agreement, whichever is the 

later, shall remain members of the Union in good standing as a condition of employment.  All 

present employees who are not members of the Union, and all employees who are hired hereafter 

shall become and remain members in good standing of the Union as a condition of employment 

on and after the thirty-first day following the effective date of this Agreement, or the date of 

execution of this Agreement, or the date of employment whichever is the later. 

 

            1.3 Dues and Check-off: 

 

A. The Employer agrees to deduct from the pay of all employees covered by this 

Agreement, the dues, initiation fees and/or uniform assessments of the Local 

Union and agrees to remit to said Local Union all such deductions prior to the 

end of the month for which the deductions are made. No deductions shall be 

made which are prohibited by applicable law. Where an employee who is on 

check-off is not on the payroll during the week in which the deduction is 

made, the employee must make arrangements with the Union to pay such dues 

in advance. 

 

B. The Employer will recognize authorization for deduction from wages to be 

transmitted to the Union or to such other organizations as the Union may 

request if mutually agreed to which shall include from the paychecks of all 

employees covered by this Agreement for voluntary contributions to DRIVE 
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which shall be deducted from the employees’ paychecks on a weekly basis 

for all weeks worked.  

 

C.    Dues will be sent, electronically, to the Union by the 20th day of each month. 

 

           1.4 Other Agreements:  No employee shall be required to make any written or verbal 

agreement that will conflict with this Agreement. 

 

 

ARTICLE 2 

NON-DISCRIMINATION 
 

 The parties agree that employees shall not be discriminated against by either party to this 

Agreement because of their race, color, religion, national origin, sexual preference, age, disability 

or veteran status.  There shall be no discrimination against any employee because of Union 

affiliation.   

 

ARTICLE 3 

SENIORITY 
 

 3.1 (a) Seniority for employees governed by this Agreement shall be defined as the 

period of employment with the Employer in the work covered by this Agreement. 

 

   (b) All new employees shall be hired on a thirty (30) days’ trial basis and shall 

work under the provisions of this Agreement within which time they may be dismissed without 

protest by the Union. However, the Employer may not layoff, discharge or discipline new hires for 

the purpose of evading this Agreement or discriminating in any manner prohibited by law. After 

thirty (30) days’ trial period, they shall be placed on the seniority list as seniority employees in 

accordance with their date of hire. In case of discipline within the thirty (30) day period, the 

Employer shall notify the Union in writing. 

 

  (c)   As more fully set forth in this Agreement, preference shall be given to 

employees in order of their seniority to the work available, provided that such employees are 

available at such time as the work is assigned and are qualified to perform the work required. 

 

  3.2 Every June and September, seniority employees will indicate their job preference 

for all work assignments.  Bid positions that are open and need to be filled as determined by the 

Employer will be filled in order of seniority.   

 

 3.3 A seniority list for drivers, arranged in the order of seniority of each employee, 

shall be posted in a conspicuous place on the job and a copy of the list sent to the Union. 

 

 3.4 Layoff and recall shall be by seniority and employees may replace the junior 

employee.  The senior qualified employee shall be the last laid off and the first recalled in any 

layoff or recall. 
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  In the event of recall from layoff, the employee shall receive written notice of recall 

by certified mail at his address of record with the Employer.  Failure to report to work within seven 

(7) days after receipt of a notice of recall shall be considered a voluntary quit, unless extenuating 

circumstances would have made reporting impossible or unreasonable (e.g., sickness, accident, 

etc.). 

 

 3.5      Seniority shall be broken only by: 

 

   1.  Discharge; 

   2.  Voluntary quit; 

 3.  Failure to respond to notice of recall as specified this Article; 

   4.  Unauthorized Leave of Absence; 

   5.  Unauthorized failure to report for work for three (3) consecutive days when 

  working and on the seniority list; 

   6.  Layoff in excess of six (6) years. 

 

    Notwithstanding any provision in the Agreement to the contrary, any employee 

who is absent because of proven illness shall maintain his/her seniority. 

 

3.6 Bidding: 

 

A. During the year, new permanent trips shall be posted and bid for one week 

(seven (7) calendar days).  Vacations and medical openings of two (2) weeks or more shall be bid. 

 

B. Posted bids will include the starting time and days of work. 

 

 3.7 Job Protection: 

 

A. It is understood that the Employer has the right to relocate work outside of 

New England.  If the relocation of such work results in a layoff of employees, such affected 

employees will be offered the right to follow the work to such location at their then current rate of 

pay and conditions at the new Employer locations.  The offer to transfer to any new location is 

contingent upon job openings being created as a result of such relocation of work. 

 

B. In the event the Employer relocates its operation to any location in New 

England that is not covered by this Agreement, the Employer shall recognize Teamsters Local No. 

653 as the bargaining agent for all classifications covered by this Agreement and shall apply all of 

the terms and conditions of this Agreement to such employees. 

  

C. In the event of a closing of a location or a major technological change which 

has a substantial impact on the operations of the Employer and which results in loss of jobs, the 

Employer agrees to discuss such closing or major change with the Union forty-five (45) days prior 

to the closing or implementation of any such major change. 

 

D. A driver who is permanently unable to drive for reasons of health shall be 

allowed to work in the warehouse.  In the event of a dispute over inability to drive due to health, 
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the Employer shall make the final determination, subject to the grievance procedure.  Once a driver 

has moved into the warehouse for reasons of health, he shall not be eligible to bid back to the 

driver's group for a one (1) year period.   
 

E. When an employee is required to appear in any court for the purpose of 

testifying because of any accident the employee may have been involved in during working hours, 

such employee shall be reimbursed in full by the Employer for all earnings opportunity lost 

because of such appearance. The Employer shall furnish employees who are involved in accidents 

during working hours with bail bond and legal counsel and shall pay in full for same. Employees 

shall be compensated for time spent in jail at his/her regular rate of pay. Said bail bond and legal 

counsel shall remain assigned to the employee until all legal action in connection with said accident 

is concluded, provided the employee is not charged and convicted of criminal negligence. The 

Employer shall assume all responsibility for all court costs, legal fees, and bail bond fees for any 

employee who is involved in any accident or accidents during working hours and shall assume all 

responsibility for all judgments and awards against any employee who is involved in accidents 

during working hours, which result through court action against said employee, except as provided 

above. In case an employee shall be subpoenaed as a witness in a company-related case, or as a 

result of his/her on duty observations of an accident not involving a Sysco vehicle, he/she shall be 

reimbursed for all time lost and expenses incurred. This section shall not apply to employees who 

are found guilty of drunken driving when involved in an accident during working hours. 

 

F. In the event an employee suffers a suspension or revocation of the right to 

drive the Employer’s equipment for any reason, the employee must notify the Employer before 

the employee’s next report to work. Failure to comply will subject the employee to disciplinary 

action up to and including discharge in accordance with the procedures set forth in this Agreement.  

 

If such suspension or revocation comes as a result of the employee 

complying with the Employer’s instruction, which results in a succession of size and weight 

penalties or because the employee complies with the Employer’s instructions to drive Employer’s 

equipment which is in violation of the Department of Transportation regulations relating to 

equipment or because the Employer’s equipment did not have either a speedometer or a tachometer 

in proper working order and if the employee has notified the Employer of the citation for such 

violation as above mentioned, the Employer shall provide employment to such employee at not 

less than the employee’s regular earnings at the time of such suspension for the entire time period 

of the suspension and/or revocation. 

 

G.  A driver who loses his license because of alcohol use shall be removed 

from driving for one (1) year from the date of loss of license.  That driver may work in the 

warehouse and such employee must satisfy all warehouse job requirements within sixty (60) 

calendar days with the exception of order selection which will be subject to a ninety (90) calendar 

day qualification period of productivity standards, if any, that may have been established by the 

Employer.  Notwithstanding any provision to the contrary, such employee, upon his/her license 

being restored, may bid for an open driving position that may occur subject to the Employer 

qualifications in place at that time for the driving position. 

   

 A driver that moved into the warehouse due to loss of medical DOT card will be eligible 

to bid back to a driving position upon renewal of the employee’s medical DOT card 
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ARTICLE 4 

HOURS AND WORK CONDITIONS 

 

 4.1 Regular Work Week:  The regular work week for all employees shall consist of five 

(5) consecutive eight (8) hour days (hereinafter sometimes referred to as a "5 x 8" schedule), or 

four (4) consecutive ten (10) hour days (hereinafter sometimes referred to as a "4 x 10" schedule), 

and the regular work week shall be forty (40) hours per week. 

 

4.2 Guaranteed Work Week:  Regular employees required to be available for service 

for a period of five (5) consecutive days, or four (4) consecutive ten (10) hour days within any five 

(5) consecutive day period, and not employed for all such hours shall be guaranteed a forty (40) 

hour minimum weekly wage at the rates set forth herein.   

 

4.3 Overtime: 

 

A. Daily Overtime:  All employees shall be paid at the rate of time and one half 

(1 1/2) their regular hourly rates for all work in excess of eight (8) hours per day for those on a 5 

x 8 schedule or ten (10) hours per day for those on a 4 x 10 schedule. 

 

B. Weekly Overtime:  All employees shall be paid at time and one-half (1 1/2) 

their regular hourly rate for all work in excess of forty (40) hours per week.  All employees shall 

be paid time and one-half (1 1/2) their regular hourly rate for all work on the sixth day of the 

workweek, and double (2x) their regular hourly rate for all work on the seventh consecutive day.  

In addition, employees on a 4 x 10 schedule will be paid time and one half (1 1/2) their regular 

hourly rate for all work on the fifth day of the work week. Any hours for which an employee 

receives pay regardless of whether the employee actually works shall be considered as time worked 

for purposes of determining overtime eligibility after forty (40) hours in any one week.  

 

C. No employees may be required to work more than sixty (60) hours in any 

work week. 

 

D. Overtime Posting: Voluntary overtime will be assigned by shift.  Volunteers 

will be chosen by seniority, descending the seniority list.  If the Employer's daily needs are not 

met on this basis, employees will be forced to work overtime from the bottom of the seniority list 

on each shift. 

 

4.4 Overtime for Holidays:  Overtime at the rate of double (2X) shall be paid for all 

work performed over thirty-two (32) hours in any calendar week in which one holiday falls for 

those employees on a 5 X 8 schedule and for all work performed over thirty (30) hours in any 

calendar week in which one holiday falls for those employees on a 4 X 10 schedule. Overtime at 

the rate of double (2X) shall be paid for all hours worked over twenty-four (24) hours in any 

calendar week in which two holidays fall for those employees on a 5 X 8 schedule and for all hours 

worked over twenty (20) hours in any calendar week in any calendar week in which two holidays 

fall for those employees on a 4 X 10 schedule. 
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 Two holidays falling on the same day shall not be counted twice for the purpose of 

calculating overtime payments. 

 

4.5 Pyramiding of Overtime:  It is understood that overtime shall not be paid both on 

a daily and weekly basis. 

 

4.6  Split Shifts:  There shall be no split shifts. 

 

4.7 Call-in Time:  If a driver is called to work, he shall be guaranteed to be paid for 

his/her hours scheduled for that day, unless he/she is already on overtime, in which case any 

employee called-in shall be guaranteed at least four (4) hours of work.  

 

4.8 Lay-over Time:  Where a driver is forced to lay over because of a breakdown or 

an impassible highway, he shall be entitled to the first eight (8) hours of pay at the employee’s 

regular hourly rate or his/her DIP pay, whichever is greater, including work time from the time of 

leaving the terminal.  In case of such forced layover, the employee shall advise the Employer 

immediately and, if required by the Employer to stay with the equipment, he shall be paid at the 

employee’s regular hourly rate or his/her DIP pay, whichever is greater, for all hours so engaged. 

 

4.9 Unsafe Delivery Condition:  When a driver reports an unsafe delivery condition, 

a member of management (not a salesman) and a representative of the Union will investigate and 

report to the driver the results of the investigation. 

 

            4.10 Shuttle Sites:  All shuttle drivers shall remain assigned to their locations during 

the term of this Agreement.  Work in shuttle sites shall be given preference to shuttle site domiciled 

drivers first.  All shuttle site work that originates outside of Plympton will be offered by seniority. 

The Employer will post a minimum of two shuttle bid packages.  All permanent openings at shuttle 

sites will be posted and bid and given to the most senior employees. 

 

 

ARTICLE 5 

RATES OF PAY 

 

 5.1 Pay Rates by Classification:  See Appendix A 

 

 5.2 Minimum Pay Standards:  All employees, without exception, shall receive the wage 

rates spelled out in this agreement. 

 

 5.3 Night Shift Differential:  All employees shall receive a night shift differential of 

$1.00 per hour above the listed contract rate for all hours worked between 5:00 p.m. and 6:00 a.m.  

 

 5.4 Employees will be paid weekly, by direct deposit, with a pay stub provided by the 

Employer. 
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ARTICLE 6 

EXPENSES 

 

 6.1 Payment of expenses incurred by drivers on overnight layovers shall be 

administered as follows:  

 A. A $100.00 per layover day maximum will be allowed (not including lodging 

expenses).  The Employer will review additional expenses based upon unusual circumstances. 

  B. No expense shall be allowed if the trip is only a one-day trip upon which 

the employee is put to no more expense than if he worked the same shift in his/her home terminal. 

 C. Drivers who volunteer or are forced to act as a vacation replacement, or 

work for multiple days outside of their domiciles, will be paid round trip mileage, room, and $50.00 

per day for meals. 

 D. In the event of a domicile closing, all moving expenses will be paid for 

drivers forced to move from their domiciles to continue working for the employer. 

E. The Employer will reimburse $500.00 for boot allowance for employees 

with receipts. The Employer shall provide, at no cost to the employee, all equipment required to 

perform their work. 

F.  All expenses will be reimbursed, electronically by direct deposit, or live 

check, within ten (10) calendar days from the time they are properly submitted. 

 

  

ARTICLE 7 

VACATIONS 

 

7.1        Employees:  All employees shall receive the following work days of vacation: 

 

  Six Months Seniority  Five consecutive work days 

  One Year Seniority     Ten consecutive work days 

Five Years Seniority  Fifteen consecutive work days 

Ten Years Seniority  Twenty consecutive work days 

Fifteen Years Seniority Twenty Five consecutive work days 

Twenty Years Seniority Thirty consecutive work days 

Twenty Five Years Seniority Thirty Five consecutive work days 

 

 

7.2 Employees on Layoff Status:  Employees who are laid off shall receive a vacation 

prorated above. 

 

7.3 Weekly Hours for Vacation Pay:   New employees hired during the previous year 

who are entitled to a vacation and seniority employees who do not work a full year, shall receive 

vacation pay equal to the average of their earnings for the full weeks which they worked, in that 

year, with a minimum of forty (40) hours.  Employees shall receive their vacation pay due them in 

advance by separate checks on the basis of their earnings for the previous calendar year ending 

December 31 in the amount of one fifty-second (1/52nd) of their earnings for each week of 

vacation but not less than forty (40) hours’ pay per week.  Any employee who is discharged or 

who quits shall receive the vacation allowance due him/her for that year. 
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7.4 Vacation Procedure:  Beginning in the first week in November, vacation bidding 

will begin for the next calendar year.  The bidding process will run from November through March 

31st.  Employees in the first fifty percent (50%) from the top of the seniority list shall make their 

selections first provided they are made within the first sixty (60) days of the posting.  The balance 

of the seniority list, the order of their seniority, shall make their selections in the remaining time 

period of the posting.  Any employee failing to make his/her selection during such periods shall 

be assigned whatever vacation period may be open. All vacations will be taken between January 

1st and December 31st.   

 

  In the first round of vacation selection, employees may choose two (2) non-

consecutive weeks or may choose all weeks of all vacation if selected consecutively. 

 

  In the event that an employee’s choice is unavailable, the employee will need to 

make an alternate choice the following day.  Also, any employee that does not choose vacation in 

the predetermined window will be passed until such time that they do choose.  Employees will not 

be allowed to bump junior employees if an employee misses his/her bid time. 

 

  All earned vacation time and/or vacation time that will be earned during the 

vacation time must be requested at the time of the original bidding. 

 

  Changes in vacation for any reason must be approved by the Employer.  Pay in lieu 

of time off will not be permitted.  Each shuttle site will have a maximum of two (2) vacations per 

week.   

  When an employee permanently leaves the Employer for any reason his/her 

vacation period shall be posted by seniority as long as staffing permits. 

 

7.5 Employees with two (2) or more weeks of vacation will be allowed to split two (2) 

weeks into single days of vacation, which will be selected following full weeks. 

 

7.6 Any unused vacation will be paid out the second (2nd) week of December of each 

year.  An employee must re-pick his vacation, if he/she cancels, at the time of cancellation.  If 

he/she does not, the employee will be paid out during the second (2nd) week of December and 

he/she will pick work for the cancelled week after all other employees.  

 

 

ARTICLE 8 

HOLIDAYS 

 

8.1         Pay Rate for Holidays Not Worked:  Employees on the seniority list shall  

receive eight (8) hours straight-time pay, or ten (10) hours straight-time pay for those on a 4 x 10 

schedule, for the following holidays, if the holiday falls on a regularly scheduled work day which 

is not worked due to the holiday.  Holiday pay shall consist of 1/5 of 1/52 of the prior year’s 

average wages for each employee provided the employee works his regularly scheduled work day 

before and his regularly scheduled work day after the holiday; provided further, however, that if 

an employee fails to work on his last scheduled day of work before the holiday or his first 
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scheduled day of work after the holiday because of legitimate illness or injury, he/she shall 

nevertheless be entitled to holiday pay.  It is further provided that an employee who is laid off 

within one week before a holiday or called to work within one week after the holiday shall receive 

his/her holiday pay.  In the case of laid off employees, such holiday pay shall be given the 

employee on his first pay check after returning to work regardless of the number of hours worked 

in that week.   Holidays for which employees receive pay shall be the following shall be: New 

Year’s Day, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans’ Day, 

Thanksgiving Day, Day after Thanksgiving Day, Christmas Day and December 31, irrespective of 

the day on which the holidays fall and three (3) floating holidays. 

 

8.2 Pay Rate for Holidays Worked:  Work on any one of the holidays listed above will 

be paid for at two times 1/5 of 1/52 of the prior year’s average wages for each employee. 

 

8.3 Pay Rate for Holidays During Vacation Period:  In the event an employee takes 

his vacation during any week in which one or more holidays fall, he shall receive an additional 

days' pay for that holiday at 1/5 of 1/52 of the prior year’s average wages for each employee, or 

he/she may take an additional day off by mutual agreement. 

 

           8.4 Scheduling of Floating Holiday: A floating holiday may be scheduled by an 

employee two (2) weeks prior to the date requested, not to exceed three (3) drivers, per location, 

at any one time.  Floating holidays will be reduced to two (2) drivers during the week before 

Mother’s Day and between August 1 and the end of Labor Day week.  The date of the floating 

holiday selected by the employee shall not be changed without the consent of the employee.  By 

mutual agreement between the employee and Employer, 1/5 of 1/52 of the prior year’s average 

wages for the employee may be taken in lieu of time off for floating holidays.  

 

 8.5  Optional Week:  Memorial Day, Fourth of July and Labor Day in addition to two 

(2) floaters for employees on 5 x 8 schedules and one (1) floater for employees on 4 x 10 schedules, 

will be utilized as the components of the Optional Week.  Employees will be paid forty (40) hours 

for the “optional week.”  “Optional week” selection will follow selection of regular vacation weeks 

in the Employer’s vacation bidding. Employees who do not fulfill their obligation to work the 

named holidays will have their holiday pay deducted from their last payroll check, if leaving the 

employ of the Employer, or from the payroll following the occurrence, if employment continues, 

unless the employee is granted a vacation day off through the posting process. 

 

ARTICLE 9 

JURY DUTY 

 

 The Employer shall pay to employees who are required to serve on jury duty the difference 

between the employee's 1/52 of the prior year’s average wages for each employee, not to exceed 

forty (40) times the employee's straight-time hourly rate of pay, and any jury fee paid to the 

employee. The employee shall notify the Employer as soon as possible upon receipt of a jury 

service notice.  Time spent on jury duty shall be considered as time worked for all purposes of this 

Agreement. When an employee is released for a day or part of a day during any period of jury 

service, he shall report for work.  
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ARTICLE 10 

FUNERAL LEAVE 

 

 In the event of a death in the family (father, mother, wife, husband, significant other, 

brother, sister, son or daughter, mother-in-law, father-in-law, grandparent, grandchild, and legally 

adopted children), an employee shall be entitled to five (5) days off, with pay, to attend the funeral. 

The compensable day or days must fall within the employee's regular scheduled work week at 1/5 

of 1/52 of the prior year’s average wages for each employee. 

 

 The Employer will allow an additional two (2) unpaid days of funeral leave (but no more 

than seven (7) consecutive calendar days) for funerals over 300 miles from the employee’s facility.  

The Employer may require reasonable proof of attendance at any funeral in order to be 

compensated.  

 

ARTICLE 11 

LEAVE OF ABSENCE 

 

 11.1 The Employer agrees to grant necessary and reasonable time off without pay, but 

without discrimination or loss of seniority rights, to any employee designated by the Union to 

attend a labor convention, or serve in any capacity on other official Union business, provided 

twenty (24) hours written notice is given to the Employer by the Union, specifying the length of 

time off, for leaves of less than one (1) week, and one (1) week’s written notice is given to the 

Employer by the Union, specifying the length of time off, for leaves of one week or more. Three 

(3) employees may be selected at any one time.  The Union will be responsible for benefits 

payments for time spent on leave.  

 

           11.2 Personal Leave:   The Employer agrees to abide by state and federal law 

relating to personal leaves of absence.  The maximum leave of absence shall be for thirty (30) days 

and may be extended for periods of up to ninety (90) days. 

  

          11.3 Military Leave:  Employees entering in the military service of the United States 

will be granted reemployment rights as prescribed by the Federal Government under the 

Uniformed Services Employment and Reemployment Rights Act of 1994.  The Employer will pay 

lost wages for any employee participating in military/guard duties. 

 

         11.4 FMLA:  Employees on long-term or intermittent FMLA will utilize available 

vacation, excluding one (1) week of vacation, concurrent with FMLA leave, only after exhaustion 

of eligible sick leave benefits. 

 

 11.5  Negotiations: The Employer shall pay for the time spent in by employees who serve 

as members of the committee while in negotiations with the Employer at the rate of 1/5 of 1/52 

of the prior year’s average wages for each employee. 
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ARTICLE 12 

LOSS OR DAMAGE 

 

 The Employer shall not charge employees for loss or damage. 

 

ARTICLE 13 

LUNCH PERIOD AND BREAKS 

 

 A. Lunch Periods:   The regular lunch period shall be thirty (30) minutes. 

 

B. Drivers’ Breaks:  Drivers’ breaks include two (2) fifteen (15) minute breaks 

per shift plus one (1) additional fifteen (15) minute break after two (2) hours of overtime worked.  

The Employer reserves the right to schedule and enforce, for purposes of safety and operational 

efficiency, the drivers’ break times when appropriate. 

 

ARTICLE 14 

UNIFORMS 

  A. Uniforms:  If an employee is required to wear a uniform, the same shall be 

furnished and paid for by the Employer and maintained by the employee. In the event a uniform 

is damaged during the course of employment the uniform will be replaced and paid for by the 

Employer. 

 

ARTICLE 15 

HEATERS AND AIR CONDITIONERS 

 The Employer shall install heaters and air conditioners in all trucks, and these heaters and 

air conditioners shall be maintained in good working condition. If the heater or air conditioner 

breaks down on a run, work will be completed and the truck returned to the Employer for repair. 

 

ARTICLE 16 

BULLETIN BOARD 

  

The drivers’ bulletin boards will be in the time clock areas.  Postings shall be limited to 

business and social announcements only.   

 

ARTICLE 17 

STEWARDS/COMMITTEE MEMBERS; UNION AGENTS 

 

 17.1 Recognition of Job Stewards: 

 

A. The Employer recognizes the right of its employees to elect or select Job 

Stewards from among its employees who are members of the Union to handle such Union business 

as may be delegated to them from time to time by the Union at the Employer locations where they 

are employed. The names of the Job Stewards shall be furnished to the Employer and any change 

in Job Steward shall be reported to the Employer. 
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B. The Employer will permit Steward(s) to be present for any hearing of a 

grievance, along with witnesses. 

 

C. Whenever possible, the Union shall provide the Employer with a notice of 

leave for Union business during the week prior to such leave. 

 

           17.2 The Employer will notify the Stewards and Union of all new hires. 

 

           17.3 Authorized agents of the Union shall have access to the Employer’s establishment 

during working hours for the purpose of adjusting disputes, investigating working conditions, 

collection of dues and ascertaining that the Agreement is being adhered to; provided, however, 

that there is no interruption of the Employer’s working schedule. 

 

ARTICLE 18 

DISCIPLINE 

 

 18.1 Discipline:  The Employer shall not discharge or suspend any employee without 

just cause but, in respect to discharge or suspension, shall give at least one warning notice of the 

complaint against such employee to the employee personally, or in writing, and a copy of the same 

to the Union except that no warning notice need be given to an employee before he/she is 

discharged if the cause is dishonesty or drunkenness or drinking during working hours (including 

lunch time and/or break periods), the use or possession of illegal drugs or the carrying of 

unauthorized passengers. The warning notice, as herein provided shall not remain in effect for a 

period of more than twelve (12) months from the date the employee was first informed that a 

warning letter will be issued. Discharge must be by proper written notice to the employee and the 

Union. The Employer shall take disciplinary action within ten (10) calendar days of the day of the 

activity which gave rise to the discipline.   

 

ARTICLE 19 

GRIEVANCE PROCEDURE 

 

19.1 Grievance Procedure:  A grievance is defined to be any controversy, complaint or 

dispute between the Employer and the Union as well as arising as to the interpretation or 

application or of the compliance with any provision of this Agreement. The parties agree to 

mutually work to the resolution of any grievances through prompt and good faith use of the 

following procedures:  

 

 A. Step One:  Any employee believing he/she has a grievance shall report it 

to his/her shop steward within five (5) working days. The steward shall attempt to adjust the matter 

with the supervisor within two (2) working days. 

 

 B. Step Two:  If the grievance is not resolved in Step 1 above, the grievance 

will be reduced to writing by the employee and/or the steward and presented to the General 

Manager or his designee within five (5) working days of the Step 1 answer. The Employer will 

issue a written answer to the grievance to the employee and the steward within five (5) days of the 

meeting. 
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 C.  Step Three:  In the event the grievance is not resolved at Step 2, the Union 

may appeal the grievance, in writing, to the Vice President of Operations, or his/her designee, 

within ten (10) days of receipt by the steward of the Step 2 answer.  After a meeting between the 

Vice President of Operations, or his/her designee, and the Union, to be held within fifteen (15) 

calendar days of the receipt of the notice of appeal, the Vice President of Operations will issue a 

written decision within five (5) calendar days of the meeting. 

 

D. Step Four:  In the event the grievance is not resolved at Step 3, either the 

Union, within the ten (10) working days after issuance of the Step 3 decision, may file a request 

to Tri-State Arbitration Association to hear the grievance. The expenses of the 4th Step or the 

arbitrator shall be shared equally by the Union and the Employer. The decision of the arbitrator 

shall be final and binding upon all parties. 

 

 In the event matter proceeds to arbitration under the rules of the Tri-State Arbitration 

Association, the arbitrator shall have no authority to add to, detract from, alter, amend, or modify 

any provision of this Agreement. 

 

ARTICLE 20 

NO STRIKE; NO LOCKOUT 

 

 In order to assure stabilized employment and uninterrupted service, the parties hereto 

mutually agree that there shall be no lockout, strike or any other interference with the operation of 

the business during the term of this Agreement. 

 

ARTICLE 21 

PICKET LINES 

 

 It is agreed that no employee shall be requested or instructed to go through or work behind 

a picket line.  

 

ARTICLE 22 

SICK LEAVE 

 

 22.1 All employees shall be entitled to paid sick or off-the-job injury leave: 

 

  Length of Service             Amount of Annual Sick or Injury Leave  

              0 – 3 years of Service            5 working days or up to 40 hours 

  After 3 years   10 working days or up to 80 hours 

  After 10 years  15 working days or up to 120 hours 

  After 15 years  20 working days or up to 160 hours 

  After 20 years  25 working days or up to 200 hours 

 

22.2 Pay for sick time off shall commence on the first day of illness or disability resulting 

from injury. 
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22.3    Employees shall receive eight (8) hours straight-time pay, or ten (10) hours straight-

time pay for those on a 4 x 10 schedule, for sick leave at the rate of 1/5 of 1/52 of the prior year’s 

average wages for each employee. 

 

 

ARTICLE 23 

HEALTH AND WELFARE 

 

23.1 For all employees covered by this Agreement, as well as newly-hired employees, 

the Employer will contribute on behalf of those employees into the Teamsters Local 653 Health, 

Welfare & Insurance Fund in accordance with the provisions of this Article. 

 

  23.2 Commencing with the effective date of this Agreement the Employer shall 

contribute to the Health, Welfare & Insurance Fund the sum of $_______ per hour figured to the 

nearest quarter hour for which an employee covered by this Agreement receives pay up to a 

maximum of forty (40) hours but not more than the total rate per week. 

 

23.3 If an employee is absent because of illness or off-the-job injury and notifies the 

Employer of such absence, the Employer shall continue to make the required contributions of 40 

hours a week for a period of four (4) weeks.  If an employee is injured on the job, the Employer 

shall continue to pay the required contributions of 40 hours until such employee returns to work, 

however, such contributions of 40 hours shall not be paid for a period of more than twelve months.  

The Employer agrees to make contributions up to a maximum of forty (40) hours a week on behalf 

of an employee who may be on layoff status during any payroll period but has completed three (3) 

days of work in that payroll period.  

 

23.4 All contributions shall be made at such time and in such manner as the Trustees 

require, and the Trustees shall have the authority to have an independent Certified Public 

Accountant audit the payroll and wage records of the Employer for the purpose of determining the 

accuracy of contributions to the Welfare Fund. 

 

23.5 If an Employer fails to make contributions to the Health, Welfare & Insurance Fund 

within seventy-two hours after the Employer has been notified of such delinquency, the Union 

shall take whatever steps are necessary to secure compliance with this Agreement, any provision 

in this Agreement to the contrary notwithstanding, and the Employer shall be liable for all costs 

for collecting the payments due together with Health, Welfare & Insurance Fund’s attorneys fees 

and such penalties which may be assessed by the Trustees. The Employer's liability for payment 

hereunder shall not be subject to the grievance procedure or arbitration provided under this 

Agreement. 

 

23.6 By agreeing to this provision, the Employer ratifies the designation of the Employer  

Trustees under Teamsters Local 653 Health, Welfare & Insurance Fund Agreement, and ratifies 

all action already taken, or to be taken by such Trustees within the scope of their authority. 
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ARTICLE 24 

PENSION 

 

            24.1 This Pension Article shall supersede and prevail over any other inconsistent 

provisions or articles contained within this Agreement.  

 

24.2 Commencing with the effective date of this Agreement and for the duration of the 

current collective bargaining agreement between the Union and the Employer, and any renewals 

or extensions thereof, the Employer agrees to make payments to the New England Teamsters and 

Trucking Industry Pension Fund for each and every employee performing work within the scope 

of and/or covered by this collective bargaining agreement, whether such employee is a regular, 

probationary, temporary or casual employee, irrespective of his status as a member or non-member 

of the Union, from the first hour of employment subject to this collective bargaining agreement. 

 

24.3 Commencing with the effective date of this Agreement, the hourly contribution rate 

shall be $XX.XX but not more than $XXX.XX per week for any one employee.  

 

24.4  For purposes of this Article, each hour which wages are paid or due, or any portion 

thereof, figured to the nearest quarter hour, as well as hours of paid vacation, paid holidays and 

other hours for which pay is due or received by the employee, shall be counted as hours for which 

contributions are payable.  In computing the maximum amount due any week, there shall be no 

daily limit on the number of hours for any one day in such week, whether such hours are performed 

on straight time or overtime rates, but payments shall be made at the amount set forth above. 

 

24.5 If an employee is absent because of illness or off-the-job injury and notifies the 

Employer of such absence, the Employer shall continue to make the required contributions for a 

period of four (4) weeks, for forty (40) hours per week.  If an employee is injured on the job, the 

Employer shall continue to pay the required contributions at the rate of forty (40) hours for each 

such week until the employee returns to work; however, such contributions of forty (40) hours 

shall not be paid for a period of more than twelve (12) months. 

 

24.6 The Employer agrees to and has executed a copy of the New England Teamsters 

and Trucking Industry Pension Fund Agreement and Declaration of Trust dated April 11, 1958, 

and accepts such Agreement and Declaration of Trust as amended, and ratifies the selection of 

the Employer Trustees now or hereafter serving as such, and all action heretofore or hereafter 

taken by them within the scope of their authority under such Agreement and Declaration of 

Trust. 

 

24.7 The parties agree that the Pension Plan adopted by the Trustees of the New 

England Teamsters and Trucking Industry Pension Fund shall at all times conform to the 

requirements of the Internal Revenue Code so as to enable the Employer at all times to treat its 

contributions made to the Fund as a deduction for income tax purposes. 

 

24.8 It is also agreed that all contributions shall be made at such time and in such 

manner as the Trustees shall reasonably require; and the Trustees shall have the authority to have 

an audit of the payroll and wage records of the Employer for all employees performing work within 
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the scope and/or covered by this collective bargaining agreement for the purpose of determining 

the accuracy of contributions to the Pension Fund and adherence to the requirements of this section 

of the collective bargaining agreement regarding coverage and contributions.  Such audit may, at 

the option of the Trustees, be conducted by an independent Certified Public Accountant or a 

Certified Public Accountant employed by the New England Teamsters and Trucking Industry 

Pension Fund. 

 

24.9 If the Employer shall fail to make contributions to the Pension Fund by the 

twentieth (20th) day of the month following the month during which the employees performed 

work or received pay or were due pay within the scope of this collective bargaining agreement, up 

to and including the last completed payroll period in the month for which contributions must be 

paid, or if the Employer, having been notified that its contributions to the Fund have been under-

reported and/or underpaid, fails within twenty (20) days after such notification to make any 

required self-audit and/or contributions found to be due, the Union shall have the right after a 72-

hour notice to the Employer, to take whatever steps it deems necessary to secure compliance with 

this agreement, any provision of this collective bargaining agreement to the contrary 

notwithstanding, and the Employer shall be responsible to the employees for losses of wages and 

benefits resulting therefrom. Also, the Employer shall be liable to the Trustees for all costs of 

collecting the payments due together with the Fund’s attorney’s fees and such interest, liquidated 

damages or penalties which the Trustees may assess or establish in their discretion. The Employer's 

liability for payment hereunder shall not be subject to the grievance procedure and/or arbitration. 

 

24.10 It is understood and agreed that once a payment or payments are referred to an 

attorney for collection by the Trustees of the New England Teamsters and Trucking Industry 

Pension Fund and/or the Union, the Union and its Business Agents or Principal Officer shall have 

no right to modify, reduce or forgive the Employer with respect to its liability for unpaid 

contributions, interest, liquidated damages or penalty as may be established or assessed by the 

Trustees in their discretion against delinquent Employers. 

 

24.11  No oral or written modification of this Article regarding pensions and retirement 

shall be made by the Union or the Employer and if made, such modification shall not be binding 

upon the employees performing work within the scope of this collective bargaining agreement and 

covered by this Article or upon the Trustees of the New England Teamsters and Trucking Industry 

Pension Fund. 

 

24.12  The Employer agrees to make contributions up to a maximum of forty (40) hours 

in behalf of a regular seniority employee who may be on layoff status during any payroll period 

but has completed three (3) days of work in that payroll period. 

 

ARTICLE 25 

SAFETY COMMITTEE 

 

The Employer and the Union agree that the safety of the employees and the general public 

is of utmost importance. Therefore, the Employer and the Union agree to create a Safety 

Committee within thirty (3) days of the execution of this Agreement.  The Safety Committee shall 

consist of eight (8) members who may not be employees of the Employer but shall be equally 
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divided between Employer and Union representatives.  Union representatives, if they are 

employees of the Employer shall not suffer any loss of pay or benefits while serving on the 

Committee.  The Committee shall meet no less frequently than once each month but may meet at 

any time either side requests such a meeting. The Committee shall be concerned with areas related 

to safety, health, ergonomics, climatic conditions as well as federal, state and local laws dedicated 

to providing a safe and healthy workplace. 

 

ARTICLE 26 

MAINTENANCE OF STANDARDS 

 

The Employer agrees that all conditions of employment relating to wages, hours of work, 

overtime differential, and general working conditions, as negotiated or agreed upon, shall be 

maintained at not less than the highest standards in effect at the time of the signing of this   

Agreement and the conditions of employment shall be improved wherever specific provisions for 

improvements are made elsewhere in this Agreement.  

 

ARTICLE 27 

MANAGEMENT RIGHTS CLAUSE 

 

 The right to manage the business shall remain solely vested in the Employer, except as 

limited by the express provisions of this Agreement and then only to the extent of such limitation. 

 

ARTICLE 28 

SEPARABILITY AND SAVINGS 

 

 If any Article of this Agreement, or if any Appendices thereto, should be held invalid by 

operation or law or by any tribunal of competent jurisdiction, or if compliance with or enforcement 

of any Article or Section should be restrained by such tribunal pending a final determination as to 

its validity, the remainder of this Agreement and of any Appendices thereto, or the application of 

such Article to persons or circumstances other than those as to which it has been held invalid or as 

to which compliance with or enforcement of has been restrained, shall not be affected thereby. 

 

 

ARTICLE 29 

DURATION 

 

 THIS AGREEMENT shall supersede and replace all previous agreements between the 

parties hereto and shall be in effect from January 1, 2019, to _________, expiring at 12:01am, and 

shall remain in effect from year to year thereafter, unless either party notifies the other, in writing, 

at least thirty (30) days prior to the expiration date of its intention to change, modify or terminate 

this Agreement. 
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IN WITNESS WHEREOF, the parties have caused these presents to be duly executed this 

______ day of ______________, 2019. 

 

 

SYSCO BOSTON TEAMSTERS LOCAL NO. 653 

 

By ____  By  

   

Title ____  Title______________  

 

 

By ____  By  

   

Title ____  Title  
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APPENDIX A 

 

WAGE RATES AND CLASSIFICATIONS 

 

THE UNION WILL PROVIDE A COMPREHENSIVE ECONOMIC PROPOSAL DURING 

ECONOMIC TOPICS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

THE UNION RESERVES THE RIGHT TO ADD TO, DELETE FROM AND/OR MODIFY 

THESE PROPOSALS AT ANYTIME DURING THE COURSE OF NEGOTIATIONS 
 


